An overview of JIEM's second year, and a prospect of its third 1 Engineering and Management (JIEM) since its inception, of presenting some relevant information about the evolution of JIEM during 2009, and about the future directions of the journal. We focus on issues concerning the quality of the journal (editorial board and reviewing process), prestige (progress on indexation), social responsibility and financial viability. We also provide information about the future evolution of JIEM, advancing the contents of the special issues planned for 2010 and 2011.
1 are summarized the number of articles published from each field in each of the three issues. 
Reviewers and editorial board
Although the main responsibility (for good and for worse) of editorial decisions resides on the editorial team, we would like to thank the help and support of the editorial board, whose members have helped to foster the quality of the journal.
The journal website reports the editorial team in the present moment. Therefore, in We would also like to thank the 91 anonymous reviewers that helped editors to asses the quality of manuscripts submitted to JIEM. JIEM editors may acknowledge, extending a certificate (upon request), the work of the reviewers that actively contributed to asses the manuscripts.
Editorial team
The 
Prestige and indexing
The main indicator of prestige of a scholarly journal is its indexation in bibliographic databases. Such databases foster the visibility of the journal, putting its content together and facilitating its consultation to academics and to the public. • Cabells Directory
• CrossRef
• EPFL (École Polytechnique Fédérale de Lausanne Library)
• e-Revistas (Plataforma Open Access de Revistas Científicas Electronicas Españolas y Latinoamericanas)
• Dialnet (Universidad de La Rioja, Spain)
• DOAJ (Directory of Open Access Journals)
• Dulcinea
• OASPA (Open Access Scholarly Publishers Association)
• OJS Journal List
• Open Science Directory
• RACO (Revistes Catalanes amb Accés Obert)
• Ulric's Periodicals Directory
We will continue working on indexing JIEM in databases useful for its readers and authors. We encourage JIEM readers to suggest databases where JIEM can be indexed in the near future. 
Open access policy
One of the reasons that moved us to create JIEM is that the current academic editorial system, mainly grounded on journals accessible only to the institutions and particulars with the financial capability to spend the huge subscription fees that give access to relevant scientific information, hinders the effectiveness of the scientific publication system, and also of the scientific system as a whole (Sallan, Simo and Garcia-Parra, 2006) . 
Printed edition
Some authors and readers of JIEM have asked us to publish a printed edition of the journal. Although we rejected this possibility in the first moment, the development of printing-on-demand services has made possible to publish a printed edition of each of the issues of JIEM at a reasonable price. Given the costs of publishing JIEM on paper, the printed editions are not free. The online edition of each of the articles, which is the main source of diffusion of JIEM, continues to be open access.
In the URL address http://jiem.org/index.php/jiem/about/editorialPolicies#custom1
can be found the links that lead to the available printed editions.
Equality between men and women
The quest for equality for men and women in academy is other of the aims that lead JIEM social responsibility. We have tried to comply with our commitment of increasing the number of women in JIEM editorial board, as intended in Simo et al.
Issues in Industrial
Engineering and Management (see below for more details). We also encourage the submission of manuscripts for the regular issues covering gender issues, especially (but not exclusively) in the field of Management, Organizational Behavior and Human Resources Management.
Future directions: a prospect of the third year of JIEM
The evolution of JIEM in its second year has confirmed the priorities that we established in the 2008 editorial (Simo et al., 2009) . The future of JIEM will depend on our ability to continue working in the following directions:
Assuring a rigorous and informed anonymous, peer-reviewed process to select the contributions to be published in JIEM.
Continue the process of indexing JIEM in relevant scientific databases. This is a slow process, where targets can only be set in the medium term, but it is the best way to foster the visibility of the published articles, and to attract good scholarly and scientific work in the future.
A good editorial board is one of the most valued assets that a scientific journal can hold. We must continue working to reinforce the board in all the fields of interest of JIEM. We are also committed to increase the number of women of the board, 
